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	Defense Information Systems Agency (DISA)

Continental United States (CONUS)  

Scott Air Force Base, IL



RECRUITMENT BULLETIN

Career Intern Program 

Outstanding Scholar Candidates 

DISA is an Equal Opportunity Employer

DISA CONUS is looking for select Outstanding Scholar graduates as interns to join its team at the GS-7 level.  The DISA Intern Program offers full-time, permanent employment positions with promotion potential to the GS-12 level.  Interns earn full salaries, benefits, and promotions while in training.

The three-year Intern Program provides on-the-job training and developmental activities that focus on building technical, business and leadership skills.  Each intern participates in an individually designed, comprehensive core-training program, which includes unique opportunities for rotational assignments within various DISA organizations.  A vital component of the Intern Program is the assignment of a mentor to assist the intern in balancing program requirements while accomplishing the organization's mission.  An annual education allowance is also available to each intern to support graduate course work.

POSITIONS AVAILABLE:  Information Technology Specialist, Telecommunications Specialist, and Management Analyst

OUTSTANDING SCHOLAR PROGRAM REQUIREMENTS:  Applicants must have a BA/BS degree and graduated with a Grade Point Average of 3.45 or above for all undergraduate course work at all institutions attended -OR- have graduated in the upper 10% of your class.  (If qualifying in the upper 10%, you must supply a transcript or letter from the college stating such).  Applicants may apply nine months before completing all the requirements of the Program, including GPA or class standing.  However, the applicants must produce appropriate documentation (i.e., a copy of their college transcript) at the time of appointment.

IN ADDITION:

· U.S. Citizenship is required for Federal Employment.

· Selectee must be able to obtain and retain a security clearance.

· Degree must directly correlate to the position selected.

· Selectee must sign a mobility agreement.

How to Apply:  Send a resume and an official copy of your college transcripts to:




DISA CONUS 

Attn:  RN12, Judy Leaver 

P.O. Box 25860

Scott Air Force Base, IL  62225-5860

PRIVACY ACT STATEMENT:  We request your SSN and mailing address under the authority of Executive Order 9397 in order to keep your records accurate.  If you do not provide your SSN or mailing address, your application will not be processed. 

CONDITION(S) OF EMPLOYMENT: (1) Direct Deposit/Electronic Funds Transfer (DD/EFT) is the standard method of payment within DOD for pay of personnel.  If you are selected for the position, you will be required to elect DD/EFT.  A waiver may be requested to alleviate financial hardship.  (2) Selective Service Registration is a condition of employment, male applicants born after December 31, 1959, must certify that they have registered with the Selective Service System, or are exempt from having to do so under Selective Service Law.
Use of postage paid government agency envelopes to file job applications is a violation of Federal Law and regulations.

If selected, you will be required to complete a Declaration for Federal Employment to determine your suitability for Federal employment and to authorize a background investigation.  The agency will also ask you sign and certify the accuracy of all information on your application.  If you make false statements in any part of your application, you may not be hired, or you may be fired after your begin work; or you may be fined or jailed. 

The Hatch Act Reform Amendment prohibits political recommendation from Senators, Representatives, or Congressional employees (other than themselves when they qualify) or political party officials may not advocate the employment of an individual or dismissal after employment. 

The Defense Information Systems Agency is an Equal Opportunity Employer and all applicants will receive consideration without regard to race, age, religion, color, national origin, sex, physical handicap, political affiliations, or any other non-merit factor.

For additional information:  Please contact Judy Leaver at (618) 229-8926.
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